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University of Derby Job Description
Job Summary
Job Title
[image: ]Professor in Nuclear Engineering
College/Department 
College of Science and Engineering
Location
Markeaton Street, Derby, DE22 1GB
Job Reference Number
0060-26
Job Grade
Professor – Level 4
Salary
£70,774 to £88,467 per annum (for exceptional performers, there is scope for further progression up to £101,738 per annum)
Reports To
Head of School of Engineering and Built Environment
Line Management Responsibility
Yes 
Job Description and Person Specification
Role Summary
An experienced Professor who has gained considerable academic standing and experience, with a significant international track record. Role holders will have gained high academic distinction with the ability to shape the future strategy of their College and the broader University. Within one of the following fields, they will have been expected to have achieved an international reputation, with experience of developing and winning substantial funding and grants:
· Advanced Materials, Manufacturing & Prototyping
· Digital Engineering
· Thermal Hydraulics
· Reactor technology (including SMR)
Role holders will be expected to have significant leadership and management experience of and be able to lead on the strategic direction of their College, Discipline, or research group and successfully deliver externally funded multi-institutional/stakeholder projects on time and on budget. They will have an extensive research record that is internationally excellent (as defined through the Research Excellence Framework) and will represent the University externally to industrial partners, research funders and government agencies, advising governmental and non-governmental bodies, in accordance with their chosen specialism.
Principal Accountabilities
Research
1) Develop and lead on research programmes of significant impact and quality in own subject area.
2) Secure external funding which develops research capacity in the College and advances its reputation.
3) Publish research outcomes in high quality publications or other recognised forms of output (e.g., software, patents, creative works, externally recognised professional practice) consistent with a very strong return in the Research Excellence Frameworks.
4) Actively pursue research and collaborative partnerships across the University and with other institutions and relevant bodies.
5) Provide intellectual leadership and mentoring to other academic staff in the College and provide development and support to fulfil research objectives.
6) Lead a research focused team, supervise postgraduate students and postdoctoral staff as appropriate and actively contribute to and support staff development programmes.
7) Lead major funding bids which contribute to the reputation and income generation of the University.
8) Contribute to the strategic direction of the College/University’s innovation and research strategy, both within the area of expertise and more generally.
9) Provide strategic leadership which contributes to achieving the Department and wider College/University targets.
10) Through your research, demonstrate a strong contribution to the quality and continuous improvement of learning and teaching within the relevant discipline, recognised at both national and international levels.
Learning and Teaching
1) Design, develop and lead on learning and teaching provision in own subject area commensurate with the role, including the strategic development of new programmes or areas of activity.
2) Be responsible for the quality assurance of learning and teaching, for the setting of standards expected within the University and the Teaching Excellence Framework (TEF) and monitor delivery.
3) Contribute to learning and teaching strategies within the College/University, and their ongoing development.
4) Be responsible for championing new and different pedagogies necessary for excellent learning and teaching and ensure these are disseminated to academic staff.
5) Teach at all levels, including level 8 as appropriate and actively contribute to and support staff development programmes. 
6) Publish pedagogic research outcomes in high quality publications or other recognised forms of output, consistent with a very strong return in Research Excellence Frameworks.
7) Lead a learning and teaching focused team, supervise postgraduate students and postdoctoral staff as appropriate and actively contribute to and support staff development programmes.
8) Lead on the process of quality, audit and other external assessments for areas of expertise, and contribute to the wider audit processes for the College.
9) Contribute to the strategic direction of the College’s learning and teaching strategy, both within the area of expertise and more generally.
10) Demonstrate a contribution to learning and teaching within the relevant discipline recognised at a national/international level.
Professional Practice
1) Significant sustained record of engagement and collaboration with national and international groups and decision makers in your professional area.
2) Significant evidence of leading within practice or industry in a professional field with national and international impact.
3) Successfully lead major funding bids which contribute to the reputation and income of the University and area of professional practice.
4) Lead a professional practice focused team, supervise postgraduate students and postdoctoral staff as appropriate and actively contribute to and support staff development programmes.
5) Through your professional practice, demonstrate leadership in ensuring the quality and continuous improvement of learning and teaching within the relevant discipline, recognised at a national/international level.
6) Provide strategic leadership which contributes to achieving the Department and wider College/University targets.
7) Contribute to the strategic direction of the College/University innovation and research strategies.
8) Lead major funding bids which contribute to the reputation and income generation of the University.
9) Develop and lead on research programmes of significant impact and quality in own subject area.
Other activities
1) Produce high quality impactful outputs with a very strong contribution to (as appropriate) REF/KEF/TEF.
2) Carry out specific roles for the College and University as may be required, such as acting as Chair of Committees.
3) Demonstrate contribution at senior leadership level to the achievement of institutional Success Measures.
4) Undertake leadership and management responsibilities commensurate with the role, providing intellectual leadership and mentoring to other staff.
5) Proven ability in leading, winning and managing major external grants/projects to successful completion on time and on budget.
6) Contribute to the role of the University in its civic setting, including public and societal engagement activities.
7) Represent the University externally including visible and prestigious national and international collaborations with public and private partners.
8) Identify and develop high profile links with educational bodies, industry, government agencies and other relevant sectors to increase future income generation opportunities.
9) Observe and implement University policies and procedures.
Person Specification
Essential Criteria
Qualifications
· Good degree and PhD or equivalent in a relevant discipline
Experience
· Experience of leading, winning and managing major research grants
· Experience of supervising the successful completion of doctoral students
· Experience of successful supervision of post-doctoral researchers
Skills, knowledge & abilities
· Relevant depth and breadth of knowledge in own academic discipline to enable the furthering of new knowledge and understanding in their field
· External evidence of research excellence, as demonstrated by a track record of outputs in top international journals and conferences
· Ability to evidence a strong track record of international recognition and esteem, such as international reviewing, journal editorships and keynote lectures
· Ability to lead and motivate academics, acting as a mentor to relevant staff
· An appropriate level of digital capability with practical experience of applications
Business requirements
· Experience of negotiating and managing Intellectual Property Rights
· Experience of developing and managing contracts
Benefits
The University of Derby believes in providing choice to our people suited to their needs or life stages. Offering a number of salary sacrifice options, a generous holiday entitlement of 35 days plus bank holidays and 4 concessionary days and a host of family friendly policies, mean that splitting your time and finances can be easier. For those with prospective students in the household, we also offer tuition fee support to partners and children and, not forgetting you, we offer financial support for accredited learning.
Our competitive 'total reward' offering has something for everyone and looks to reward and recognise people in different ways.
Core to the package is a competitive pay structure and generous public-sector pension schemes. Our pay structure allows for stepped progression in role and is reviewed against the market and, where applicable, awarding national pay awards annually. Further financial support is offered through our Financial Wellbeing Hub, not forgetting our generous pension contributions supporting your retirement fund within our Teachers’ Pension Scheme.
Wellbeing at Derby features within our benefits options from our Employee Assistance programme through to our eyecare voucher scheme, not to mention the discounted membership for our on-site gym at our Kedleston Road campus. With our Inclusion and Wellbeing Networks, there really is support for everyone.   
We also facilitate ‘Give as You Earn’ options to donate to your preferred charities straight from your pay which enhances the amount your charity receives for your donation.
At the University of Derby, we celebrate loyalty and achievements through our Staff Excellence Framework be it financially, or non-financially. We aim to foster a culture of boldness and brilliance in our people, and from a simple thank you through to a local awards ceremony, we recognise and celebrate notable achievements of our colleagues.  
For more information on the benefits of working at the University of Derby go to the Benefit pages of our website.
Our People 
The University of Derby is committed to promoting equity, diversity and inclusion, regardless of age, disability, trans status, marriage and civil partnership, pregnancy and maternity, race, religion or belief (or none), sex and sexual orientation. 
We are Disability Confident Employers, demonstrating our commitment to disability inclusion, and invite applicants to highlight adjustments they may require to ensure equitable participation in our recruitment processes.
Further, we are committed to ensuring an environment which is trans and non-binary-inclusive for all our staff, students, partners, and visitors, and continuously review our policies, guidance and training.
When applying to join the University, you can choose your preferred title, including the gender-neutral title 'Mx'. We also ask our candidates if they would like to share their preferred pronouns. This is voluntary but demonstrates our commitment to inclusivity for trans and non-binary candidates. Once employed, you can add pronouns and preferred names onto our system.
The University of Derby undertakes anonymised shortlisting during the staff recruitment process. This means that, when shortlisting, panel members will not be able to see an applicant’s name and will see an applicant number instead. This demonstrates the practical steps we are taking to remove barriers to recruitment by minimising the possible impact of our unconscious bias.
However you identify, we actively celebrate the knowledge, experience and talents each person brings. Our students come from a wide range of backgrounds; therefore we are particularly interested to hear from applicants who will help our leaders and teams be more reflective of our student population.
For more information on equity, diversity and inclusion at the University of Derby, please visit our website.
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