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University of Derby Job Description
Job Summary
Job Title
Subject Lead for Built Environment
College/School/Institute
College of Science and Engineering
Location
Markeaton Street, Derby, DE22 3AW
Job Reference Number
0079-25-R
Job Grade
Academic Leadership – D
Salary
£59,688 to £74,610 per annum (For exceptional performers, there is scope for further progression up to £85,802 per annum)
Reports To
Head of School of Engineering
Line Management Responsibility
Yes 
Job Description and Person Specification
Role Summary
The Subject Lead(s) has responsibility for the overall success of the Subject(s) and will work closely with the Head of School and others in the School Leadership Team, thereby contributing to the wider leadership of the College and University to ensure that corporate and strategic aims are met. 
They will work pro-actively with the Head of School, the other Subject Leads, as well as the wider College, and central units of the University to support and develop the work of staff, students and partners in the context of the University’s values and behaviours.
They will have devolved responsibility from the Head of School for the line management of staff in the Subject(s) and for maximising people potential and engagement across the full range of academic activities by providing strong leadership that is both supportive and challenging. They will work closely with other colleagues to ensure teaching excellence, industry engagement and research productivity to maximise student success and experience. 
They will maintain high standards of teaching, learning and assessment in all its forms, the engagement of industry in the Subject and the development of scholarship and research in the Subject area(s); they will lead by example through active engagement with teaching, research and scholarship.
In addition, they will initiate and encourage activity in professional/industrial engagement to enhance academic enterprise, undertaking sector horizon scanning and benchmarking performance against competitors and identifying other opportunities.
Principal Accountabilities
Academic Development and Leadership
1) Provide strong, inspiring and collaborative leadership, create a positive team spirit, maximise people potential and engagement across the Subject area and wider University, so as to foster a vibrant and innovative academic community.
2) Enhance the full range of academic activities in the Subject area, including teaching and learning, impactful research, professional development, industry engagement academic enterprise and scholarly activity.
3) Undertake sector horizon scanning and benchmarking performance against competitors to enhance the strength and performance of the Subject area.
4) Lead the Subject area(s) in achieving the highest standards within TEF, NSS, PTES and PRES by addressing all aspects of academic quality and the development of learning and teaching practices that address relevant issues.
5) Cultivate the academic development, review and teaching of programme provision within the Subject area(s).
6) Actively foster collaborative relationships with the Registry and other Professional Support Service Departments to ensure the needs of the Subject areas within the College/School are being supported. 
7) To lead teams and activities to ensure a challenging and supported student experience which inspires them to achieve academically to their highest potential.
8) Take the lead in ensuring the professional accreditation of programmes is achieved in the Subject area(s) where appropriate.
9) Ensure the commitment to, and development of, academic enterprise, collaborative partnerships, and consultancy and commercial activities and manage these within staff workloads. 
10) Promote and embed the University’s core values with specific emphasis on quality, employability, and social mobility.
11) Represent the Subject area or College/School externally as necessary. 
12) Actively contribute to the School Leadership Team to provide effective academic leadership.
Management
1) Lead by example in ensuring staff work collegially in the College/School and engage with University-wide Departments and activities to achieve College/School and University objectives.
2) Manage and support staff within the Subject with respect to academic workload planning, undertaking development and performance reviews, coaching and mentoring as required. 
3) Utilise management information to monitor achievement of objectives, setting clear performance targets and addressing issues of underperformance in an objective and supportive manner when necessary.
4) Work proactively with the Head of School to ensure the effective planning and management of resources within an agreed budget and engage with College planning and budgeting.
5) Engage in UK and International student recruitment activities by working effectively with recruitment and marketing colleagues to develop the profile of the Subject including its promotion through marketing and the media.   
6) Ensure all new staff in the Subject area receive comprehensive and effective induction and support during their probationary period.
7) Manage staff in ways consistent with the University’s core values and behaviours. 
8) Ensure that staff in the Subject engage with staff development opportunities to gain and continuously enhance their skills and contribution, leading by example.
Quality Assurance and Governance
1) Take lead responsibility for the health, performance and quality of the Subject’s courses by monitoring and responding to key information and metrics, including student feedback.
2) Be accountable for ensuring effective continual monitoring at programme level, adhering to University policy and strategy working closely with professional services and students.
3) Ensure compliance with institutional performance expectations within the HE sector, including the regulatory requirements of, for example the Office for Students, the  Designated Quality Body, the Competition & Market Authority, and other relevant regulatory agencies.
4) Take the lead to maintain and enhance quality assurance standards and the reputation for excellence in teaching and learning of the Subject area.
5) Take responsibility for portfolio and curricula development/review for the Subject area(s), ensuring curricula content and delivery is both academically excellent and current, research-informed and industry engaged with appropriate pedagogy and assessment, ensuring it is inspiring, as well as sustainable in resource terms.
6) As appropriate in the Subject, act as a point of liaison with Professional, Statutory and Regulatory Bodies, and working with the quality team as appropriate to ensure any course is compliant with relevant PSRB requirements.
7) Actively participate in College and University Committees as appropriate.
Student Experience and Engagement
1) Take an active lead in the success, well-being and overall experience of students within the Subject, including the monitoring of all Home and International students and those at collaborative partners.
2) Contribute to the shaping of the University frameworks, strategies and guidance to support student attainment, progression and employability.
3) Take lead responsibility for the development and implementation of local strategies to maximise student engagement, retention, employability and social mobility.
4) Manage responses to student complaints in line with University protocols.
5) Lead the provision of effective personal tutoring, student support and academic advice.
External Profile
1) Effectively develop external networks with other academics, employers, external agencies, key stakeholders, other providers and professional bodies as appropriate.
2) Continually enhance and develop the external profile and academic ranking of the Subject area.
Research 
1) Work with the designated College/School Research Leads to assure delivery of research objectives, targets and outputs within agreed workloads 
2) Maintain own research and scholarship, where possible delivering outcomes that contribute to REF.
Additional duties
1) Undertaking, as reasonably required by the Head of School, Associate Dean or PVC Dean any other duties to ensure the effective operation of the College/School or for your own personal development 
2) Engage with staff development opportunities to enhance own knowledge and capability.
Person Specification
Essential Criteria
Qualifications
· Academic/professional qualifications (at a minimum of a postgraduate level) and substantial experience in discipline area
· Hold or commit to working towards a PhD/Professional Doctorate or alternatively demonstrate equivalent standing in professional practice or expertise
· Evidence of continuing professional development
· Fellow of Advance HE
· Senior Fellow of the Advance HE (or to be achieved within 3 years of commencement date in post)
Experience
· Leadership experience within an academic context
· Significant teaching experience in HE
· A comprehensive understanding of external HE sector and current issues
· A strong commitment to the institutional mission and strategic objectives
· Current personal scholarship and research in a relevant field of endeavour	 
· Extensive curriculum development experience in a relevant area
· Substantial experience of quality systems and quality assurance
Skills, knowledge & abilities
· Understand the importance of setting and meeting stretching targets and objectives relating to organisational aims and goals	 
· Demonstrable skills in academic leadership and management with proven ability to deliver through people
· Strong business / commercial acumen and the ability to manage budgets and interpret financial information
· Ability to develop impactful research profile and external academic enterprise activities for self and others
· Proven ability to foster effective communication and collaborative working within a College/School
· A commitment to demonstrate and promote the University core values
· Flexible and adaptable, demonstrating good time management/planning skills and commitment to meeting deadlines
Business requirements
· Contribute to the wider leadership of the College/School
· Ability to travel abroad for business
· Availability to work when necessary at weekends and during the evenings to attend Open Days and other University activities or other external activities
Desirable Criteria
Qualifications
· Professional practice or industrial experience in a relevant area 
· Professional qualification relevant to the Discipline Area
Benefits
The University of Derby believes in providing choice to our people suited to their needs or life stages. Offering a number of salary sacrifice options, a generous holiday entitlement of 30 days plus bank holidays and 4 concessionary days and a host of family friendly policies, mean that splitting your time and finances can be easier. For those with prospective students in the household, we also offer tuition fee support to partners and children and, not forgetting you, we offer financial support for accredited learning. 
Our competitive 'total reward' offering has something for everyone and looks to reward and recognise people in different ways. 
Core to the package is a competitive pay structure and generous public-sector pension schemes. Our pay structure allows for stepped progression in role and is reviewed against the market and, where applicable, awarding national pay awards annually. Further financial support is offered through our Financial Wellbeing Hub, not forgetting our generous pension contributions supporting your retirement fund within our Teachers’ Pension Scheme. 
Wellbeing at Derby features within our benefits options from our Employee Assistance programme through to our eyecare voucher scheme, not to mention the discounted membership for our on-site gym at our Kedleston Road campus. With our Inclusion and Wellbeing Networks, there really is support for everyone.    
We also facilitate ‘Give as You Earn’ options to donate to your preferred charities straight from your pay which enhances the amount your charity receives for your donation. 
At the University of Derby, we celebrate loyalty and achievements through our Staff Excellence Framework be it financially, or non-financially. We aim to foster a culture of boldness and brilliance in our people, and from a simple thank you through to a local awards ceremony, we recognise and celebrate notable achievements of our colleagues.   
For more information on the benefits of working at the University of Derby go to the Benefit pages of our website. 
Our People 
The University of Derby is committed to promoting equity, diversity and inclusion, regardless of age, disability, trans status, marriage and civil partnership, pregnancy and maternity, race, religion or belief (or none), sex and sexual orientation. 
We are Disability Confident Employers, demonstrating our commitment to disability inclusion, and invite applicants to highlight adjustments they may require to ensure equitable participation in our recruitment processes.
Further, we are committed to ensuring an environment which is trans and non-binary-inclusive for all our staff, students, partners, and visitors, and continuously review our policies, guidance and training.
When applying to join the University, you can choose your preferred title, including the gender-neutral title 'Mx'. We also ask our candidates if they would like to share their preferred pronouns. This is voluntary but demonstrates our commitment to inclusivity for trans and non-binary candidates. Once employed, you can add pronouns and preferred names onto our system.
The University of Derby undertakes anonymised shortlisting during the staff recruitment process. This means that, when shortlisting, panel members will not be able to see an applicant’s name and will see an applicant number instead. This demonstrates the practical steps we are taking to remove barriers to recruitment by minimising the possible impact of our unconscious bias.
However you identify, we actively celebrate the knowledge, experience and talents each person brings. Our students come from a wide range of backgrounds; therefore we are particularly interested to hear from applicants who will help our leaders and teams be more reflective of our student population.
For more information on equity, diversity and inclusion at the University of Derby, please visit our website.
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